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Today's topics

COVID Impact on States and ASC

ASC Actions to Support Diversity and Equity in Appraisals
ASC Appraiser Census/Survey

ASC Grants Program

Changes in ASC Leadership
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Yearly Appraiser Credential Trends
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State Compliance Reviews on
hold through the end of 2022

COVid 19 State Off-site Assessments
impaCt iIntroduced

Classroom CE and QE courses

now allowed for synchronous
online presentation







ASC Grants Program



------- The Appraisal
il FounDATION

Authorized by Congress as the Source of Appraisal
Standards and Appraiser Qualifications

APPRAISER QUALIFICATIONS BOARD

FY

2 ASC Grants Priorities

A

* $3.3M State Appraiser/AMC Programs
« $1M Appraisal Foundation
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State Appraiser Regulatory
Programs and TAF eligible

15 States accepting grants

X$ in grant funds available
and X used.
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U.S. Bureau of Labor Statistics - Race

Property Appraisers and Assessors All Business & Financial Operations
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U.S. Bureau of Labor Statistics - Age

Property Appraisers and Assessors All Business & Financial Operations
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Median Age
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U.S. Bureau of Labor Statistics - Gender

Property Appraisers and All Business & Financial Operations
Assessors Occupations
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ASC DIVERSITY,
EQUITY AND
INCLUSION
INITIATIVES

* Roundtable

 PAVE Task Force

» USPAP and AQB Criteria Review
» State Grants

 ASC Letter to TAF on 7-hour National USPAP

Update Course
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Marcia Fudge
Secretary of the U.S.
Department of Housing and
Urban Development

Co-Chair, Interagency Task

Force on PAVE

—
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quality (PAVE) Task

Susan Rice

Assistant to the President
for Domestic Policy;
Director of the Domestic
Policy Council

Co-Chair, Interagency Task
Force on PAVE




PAVE Task Force Agencies and Offices

The Interagency Task Force on Property Appraisal and Valuation Equity (PAVE) is composed of
thirteen federal agencies and offices. PAVE is co-led by the U.S. Department of Housing and Urban
Development (Secretary Marcia L. Fudge) and the White House Domestic Policy Council (White
House Domestic Policy Advisor Susan Rice).

U.S. Department of
Housing and Urban
Development

White House Domestic
Policy Council
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Appraisal Consumer Financial
Subcommittee Board Protection Bureau

Federal Deposit Federal Housing National Credit Union Comptroller of
Insurance Corporation Finance Agency Administration the Currency

s
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U.S. Department U.S. Department U.S. Department U.S. Department of

of Agriculture of Justice of Labor Veterans Affairs

PAVE

Interagency
Task Force



“irs PAVE

INTERAGENCY TASK FORCE ON
PROPERTY APPRAISAL AND

* * * * VALUATION EQUITY

Overview of the PAVE Action Plan

TASK FORCE
PARTICIPATION
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150+

Cabinet and
Independent federal
agencies and offices
participated in the Task
Force over the past 180
days.

External stakeholders
participated in listening
sessions to validate the
findings outlined in the
Action Plan.

21

42

ACTIONS &
COMMITMENTS

Unique Agency
Actions identified to
combat appraisal bias
in the U.S. housing
market.

Discrete Commitments
identified and pledged
for completion by
participating Task Force
agencies, in support of
the 21 Agency Actions.
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Action Plan to Advance Property
Appraisal and Valuation Equity

Closing the Racial Wealth Gap by Addressing Mis-valuations for
Families and Communities of Color
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Action Plan Summary

The Action Plan to Advance Property Appraisal and Valuation Equity 1s the
blueprint for how all Americans can benefit fairly from the equity built through
homeownership. The PAVE Action Plan:

N Outlines the historical role of racism in the valuation of residential
l property

Q Examines the various forms of bias that can appear in residential
property valuation practices

E\ Describes how government and industry stakeholders will
9 advance equity through concrete actions and recommendations



Key themes from Action Plan

* Key theme #1: maRing the appraisal industry more
accountable

*  Key theme #2: empowering consumers with information
and assistance

Action Plan « Key theme #3: ensuring that technology-based
alternatives to "human” appraisals do not perpetuate bias

« Key theme #4. cultivating an appraiser profession that is
well-trained and looks like the communities it serves

* Key theme #5: coordinating enforcement to keep industry
accountable

« Key theme #6. leveraging federal data and expertise to
inform policy, practice, and research on appraisal bias

Key Themes




Five top-line commitments

Strengthening

- Strengthening - Enhancing fair - Building a - Empowering -+ Giving
guardrails housing/fair well-trained, consumers to researchers
against lending accessible, take action and
unlawful enforcement and diverse enforcement
discrimination and driving appraiser agencies
in all stages of accountability workforce better data to
residential in the industry study and
valuation monitor

valuation bias
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******
Nl mPAVE Early wins of the Task Force

* * * VALUATION EQUITY

DOJ issued a Statement of Interest which sets forth for the courts and the industry that appraisers can

be held liable under the Fair Housing Act and establishes the United States’ commitment to combatting
discrimination in appraisals.

,-’ CFPB, FRB, OCC, FDIC, NCUA, HUD, FHFA, and DOJ issued a comment letter to The Appraisal

Foundation clarifying that the Fair Housing Act and the Equal Credit Opportunity Act cover all aspects of
appraisals.

/ The Appraisal Subcommittee released an independent review of the Uniform Standards of
Professional Appraisal Practice (USPAP) and the qualification criteria, which included a broad set of
recommendations around the appraisal industry’'s governance structure and gaps in fair housing training.

J FHA issued a Mortgagee Letter (ML 21-27) to clarify nondiscrimination requirements applicable to

appraisers and lenders, including the Fair Housing Act and antidiscrimination laws at the local, state, and
federal levels.
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Key themes from
the Action Plan



Ay pmSande Key theme #1: making the appraisal
industry more accountable

The appraisal industry has operated in a relatively closed and self-

regulated framework. Collectively, the Task Force landed on

substantive action items that will increase accountability in the

appraisal industry in a number of ways, from strengthening

coordination among supervisory and enforcement agencies to

expanding regulatory agency examination procedures.
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:{-}: PAVE

« XV 5 BT Key theme #2: empowering consumers
with information and assistance

The Action Plan serves as a source of educating consumers

as well as providing a roadmap for change. This includes concrete

commitments to empower homeowners and homebuyers

on what they can do when they receive a valuation that is

lower than expected.
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Ay pmSande Key theme #3: ensuring that technology-

based alternatives to "human” appraisals
do not perpetuate bias

The Action Plan includes steps to ensure that

technology-based alternatives to "human’

appraisals, such as Automated Valuation Models

(AVMS) do not perpetuate bias.




Al & Enai Key theme #4: cultivating an appraiser
profession that is well-trained and looks
like the communities it serves

The lack of diversity in the appraisal industry is no longer a secret.

The Action Plan lays out a series of steps to remove unnecessary

barriers that may make it more difficult for underrepresented groups

to access the profession, and agency commitments to strengthen

anti-bias, fair housing, and fair lending training of existing appraisers.
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My lmeaes Key theme #5: coordinating enforcement
to keep industry accountable

The Action Plan describes the need for a cohesive regulatory

framework that strengthens fair housing and fair lending

enforcement. We included steps in the Action Plan to improve

coordination and collaboration between enforcement agencies to

better identify discrimination in appraisals.
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* * * *  VALUATION EQUITY

Key theme #6: leveraging federal data and
expertise to inform policy, practice, and
research on appraisal bias

We are working across federal agencies to

share information and resources via a shared

database, so we can identify patterns of bias

and stop it in its tracks.
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I’IBAVE PAVE website launch and next steps

PROPERTY APPRAISAL AND
* * ‘k VALUATION EQUITY

F
v,! PAVE HONE ACTION PLAN GET HELP GET INVOLVED GET INFORKMED ABOUT PAVE Q
ALUATION quw

'“\‘J

PAVE.hud.gov serves as a central
resource for consumers and
other stakeholders

The website re-launched on March 23 and provides interested

parties with a digital version of the Action Plan, as well as
additional resources on how to Get Help, Get Involved, and Get

Informed in the fight against appraisal bias. We believe that home appraisals
should be fair and unbiased for all.
In the coming months, the website will provide updates on the i it eggsdabieikie s
work of the Task Force and agencies shift toward Mg e comdrud o of 3 et sgn e ekt
implementation of the commitments outlined in the Action Plan. fen ot wt Tghtng b I periatn T T

READ THE ACTION PLAK @)



ASC Grants /

» South Dakota
* Mississippl




Federal Legislation

« Fair Appraisal and Inequity Reform Act of 2022

 Establishes (renames the ASC) a new independent agency, the
Federal Valuation Agency (FVA)

 Creates a Fair Lending Office within the agency

 Transfers standards and qualification setting authority from TAF to
FVA

« Unigue ID numbers for appraisers and AMCs
« Adds to race, gender, ethnicity to National Registry

« Database of valuation information including appraisals, evaluations,
AVMs, information collected by GSEs, AMCs, independent
appraisers, and AVMs and identifiable including race and ethnicity



Federal Legislation

« Fair Appraisal and Inequity Reform Act of 2022

« Requires agencies to collect data on race, ethnicity and gender of
appraisers used by lenders and AMCs

 Joint complaint procedure involving discrimination
« Damages provision based on property value discrepancy

« $2 million appropriate to HUD for media campaign to bring
awareness to discrimination in appraisals and where to file
complaints



Federal Legislation

Various bills include:
« Create an appraisal portal
« Add VA and USDA RHD to the ASC
 Allow Licensed appraisers back on the FHA Roster
» Broaden ASC grant making authority
* Allow the ASC to lower AMC Registry fees



CONTACT

INFORMATION

Jim Park, Executive Director, Appraisal Subcommittee
» Office (202) 595-7575
» Mobile (571) 278-8883
» jJim@asc.gov

» https://www.asc.gov/Home.aspx
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